
 
 

LEP - Growth Deal Management Board 
 
Wednesday 13th November 2019 in Committee Room 'D' - The 
Henry Bolingbroke Room, County Hall, Preston, at 1.00pm 
 
 

Agenda 
 
 
Part I (Items Publicly Available) 
 
1. Welcome and Apologies for Absence   

 

2. Declaration of Interests   
 

3. Minutes of the meeting held on 05 June 2019  (Pages 1 - 6) 
 

4. Minutes of the Special meeting held on 10 September 2019  (Pages 7 - 10) 
 

5. Matters Arising   
 

6. Social Value Update Report  (Pages 11 - 38) 
 

7. Growth Deal Communications Update  (Pages 39 - 92) 
 

8. Reporting to Lancashire Enterprise Partnership Board   
 

9. Any Other Business   
 

10. Date of Next Meeting   

 
 

 
The next meeting will be held at 1.30pm on 4 March 2020 in Exchange Room 
8, County Hall, Preston. 
 
The programme of meetings for 2020 is scheduled as follows, taking place at 
1.30pm in The Exchange, County Hall, Preston: 
 
4 March 2020 – Exchange Room 8 
3 June 2020 – Exchange Room 9 
2 September 2020 – Exchange Room 9 
18 November 2020 – Exchange Room 9 
24 February 2021 – Exchange Room 9 
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11. Exclusion of the Press and Public   

 
 

The Committee is asked to consider whether, under Section 100A(4) of the 
Local Government Act 1972, it considers that the public should be excluded 
from the meeting during consideration of the following items of business on 
the grounds that there would be a likely disclosure of exempt information as 
defined in the appropriate paragraph of Part I of Schedule 12A to the Local 
Government Act 1972 as indicated against the heading to the item. 

 
Part II (Private and Confidential) 
 
12. Programme Evaluation Report  (Pages 93 - 164) 

 

13. Programme and Projects Update Report  (Pages 165 - 176) 
 

14. Growth Deal Finance Report  (Pages 177 - 184) 
 

15. Unallocated Funding Recommendations  (Pages 185 - 232) 



 
 

 

LEP - Growth Deal Management Board 
 
Minutes of the Meeting held on Wednesday 5th June 2019 at 1.30pm in 
Committee Room 'B' - The Diamond Jubilee Room, County Hall, Preston 
 
 
Present 

 
Graham Cowley 

 
Michael Ahern 
Alan Cavill 
Marcus Hudson 
Dr Michele Lawty-Jones 

Denise Park 
Gareth Smith 
Julie Whittaker 

 
Observers 
 
Paul Evans, Department for Business, Energy and Industrial Strategy 
 
In Attendance 
 
Jo Ainsworth, LEP and Special Projects Finance Manager, Lancashire County Council 
Julia Johnson, Principal Lawyer, Lancashire County Council  
Anne-Marie Parkinson, Programme Manager, Lancashire County Council 
Holly Tween, Democratic Services Officer, Lancashire County Council 

 
 
1.   Welcome and Apologies for Absence 

 
 The Chair welcomed everyone to the meeting, and introductions were made by 

all in attendance. 
 
It was noted that Richard Kenny, Interim Director of Economic Development and 
Planning, Lancashire County Council, would be replacing Sue Procter on the 
Board. The Board wished to place on record their thanks to Sue for her 
contribution to the Growth Deal Management Board. 
 
Apologies were received from Richard Kenny. Marcus Hudson attended in his 
place. 
 

 
2.   Declaration of Interests 

 
 Denise Park, Michael Ahern, Alan Cavil, Marcus Hudson and Gareth Smith 

declared an interest in Item 8 – Allocation of Growth Deal Funding. 
 
Julie Whittaker declared an interest in Item 8 – Allocation of Growth Deal 
Funding, and Item 11 – Northlight Mini Business Case. 
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It was agreed that conflicted members could remain in the room during 
discussion but, should decisions be made about individual projects, conflicted 
members would be asked to leave the room. 
 

 
3.   Minutes of the meeting held on 12 December 2018 

 
 Resolved: that the minutes of the meeting held on 12 December 2018 be 

approved as an accurate record, and signed by the Chair 
 

 
4.   Matters Arising 

 
 There were no matters arising that were not on the agenda. 

 
 

5.   Any Other Business 
 

 There was no other business. 
 

 
6.   Date of Next Meeting 

 
 The next meeting was scheduled to be held at 1.30pm on Wednesday 09 

October 2019 in Committee Room D, County Hall, Preston. 
 

 
7.   Exclusion of the Press and Public 

 
 At this point the Growth Deal Management Board approved that the meeting 

move into Part II, Private and Confidential, to consider the remaining agenda 
items as they contained information defined as confidential or exempt in 
accordance with the relevant paragraph of Part I to schedule 12A to the Local 
Government Act 1972 as set out in each report or presentation.  It was 
considered that in all the circumstances of the case the public interest in 
maintaining the exemption outweighed the public interest in disclosing the 
information. 
 

 
8.   Allocation of Growth Deal Funding 

 
 Graeme Collinge, Genecon, was welcomed to the meeting and presented 

Genecon's report on the project prioritisation for Growth Deal reallocation. 
 
The Board were satisfied with the ranking process, considered the information 
presented and a lengthy discussion and questions took place. 
 
It was noted that timescales were extremely tight and that projects would have to 
be approached to begin their full business cases immediately. 
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Resolved:  
 

1. That the Growth Deal Management Board: 
 

i) Approve that prioritisation of the projects should be made on the 
basis of the best ranked projects as identified in Table 4.2 of 
Genecon's report 

ii) Approve that, should one of the highest ranking seven projects in 
Table 4.2 in Genecon's report be unable to progress, the funding 
available, plus any further underspend identified within the Growth 
Deal programme, should be allocated to the project ranked next 
highest within Table 4.2, subject to it being affordable and 
deliverable within the Growth Deal programme timescales 

iii) Approve that any further underspend identified in the programme 
should be allocated to the project ranked next highest in Table 4.2 
of Genecon's report, which is affordable and deliverable within the 
remaining programme timescales 
 

2. That the Growth Deal Programme Manager is instructed to: 
 
i) Progress detailed discussions with the applicants of the projects set 

out in Table 4.2 in Genecon's report, advising them where they 
currently rank and inviting them to prepare full business cases 

ii) Reassess the contribution being asked for by each project as part of 
the business case preparations, and reallocate any underspend as 
per the process agreed above 

 

3. That the Lancashire Enterprise Partnership Board on 25 June be 
recommended to approve the prioritisation of the projects ranked in Table 
4.2 in Genecon's report and invite those projects to develop business 
cases, with the understanding that this is a conditional programme, subject 
to the information received through the business case process 
 

4. That a special meeting of the Growth Deal Management Board be 
convened after the business case stage is complete to consider the 
appraisal of each business case, as ranked and within the scope of the 
funds, and to make a recommendation to the Lancashire Enterprise 
Partnership Board 

 
 

9.   Growth Deal Finance Report 
 

 Joanne Ainsworth, LEP and Special Projects Finance Manager, presented the 
Finance Report showing the fund's position as at the end of May. 
 
Resolved: that the Growth Deal Management Board note the spend profile to 
date, along with the future spend forecast 
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10.   Growth Deal - Programme and Project Update Report 
 

 Anne-Marie Parkinson, LEP Programme Manager, presented the update report. 
 
It was highlighted that the programme was delivering in accordance with the 
agreed milestones and no queries had been raised in relation to the last quarterly 
report submitted to Government in February. 
 
It was noted that, due to continued slippage of the M55 to St Anne's Link Road 
project, the Growth Deal Programme Manager would undertake a review of 
progress in terms of due diligence and deliverability. It was recommended that if, 
in August 2019, there was still significant risk to delivery, the Growth Deal funding 
be withdrawn from this project and reallocated. 
 
It was noted that the Preston Western Distributor project had received approval 
from the Transport for Lancashire Committee, and was due to seek approval from 
the Lancashire Enterprise Partnership Board later in June. 
 
The Change Request for the Burnley Vision Park project was received and 
approved. 
 
Resolved: that the Growth Deal Management Board 
 

1. Recommend to the next meeting of the Lancashire Enterprise Partnership 
Board, in respect of the £1.980m Growth Deal funding allocation to the 
M55 St Annes Link Road Project 

a) To withdraw the £1.980m Growth Deal funding allocation to the 
project, should the outcome of the review in respect of deliverability of 
the project in the view of the Growth Deal Programme Manager, 
continue to represent a significant risk to the Growth Deal programme 

b) To reallocate the £1.980m Growth Deal funding allocation to a 
project/s ranked highest in the reallocation process currently being 
delivered in respect of the unallocated funds in the programme 

 
2. Approve the Change Request submitted for the Burnley Vision Park 

project 
 

 
11.   Northlight - Mini Business Case 

 
 Anne-Marie Parkinson presented the 'Additional Residential Provision' Mini 

Business Case for the Northlight project, which the Board considered. 
 
Resolved: That the Growth Deal Management Board approve the project to 
proceed in accordance with the mini business case 
 

 
12.   Reporting to Lancashire Enterprise Partnership Board 

 
 Resolved: that the following would be reported to the Lancashire Enterprise 
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Partnership Board: 
 

1. The recommendations around the process to deal with the allocation of 
Growth Deal funding as outlined in Item 8 
 

2. The recommendations in respect of the £1.980m Growth Deal funding 
allocation to the M55 St Annes Link Road Project as outlined in Item 10 
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LEP - Growth Deal Management Board 
 
Minutes of the Meeting held on Tuesday, 10th September 2019 at 
10.00am in the Exchange Room 7, County Hall, Preston 
 
 
Present 

Graham Cowley 
 

Marcus Hudson 
Dr Michele Lawty-Jones 

Denise Park 
Julie Whittaker 

 
Observers 
 
Paul Evans, Department for Business, Energy and Industrial Strategy  

Katherine O'Connor, Department for Business, Energy and Industrial Strategy 
 
In Attendance 
 
Jo Ainsworth, Principal Accountant – Capital & LEP, Lancashire County Council  
Julia Johnson, Principal Lawyer, Lancashire County Council  
Anne-Marie Parkinson, LEP Investment Programme Manager, Lancashire County Council  
Holly Tween, Democratic Services Officer, Lancashire County Council 
 
 
 
1.   Welcome and Apologies for Absence 

 
 The Chair welcomed all in attendance. 

 
Apologies had been received from Alan Cavill and Michael Ahern. 
 

 
2.   Declaration of Interests 

 
 Denise Park declared an interest in South East Blackburn Residential and Health 

Campus project, and the Darwen East Development Corridor project. 
 
Marcus Hudson declared an interest in the Lancashire County Council led 
Samlesbury Aerospace Enterprise Zone project. 
 

 
3.   Date of Next Meeting 

 
 The next meeting had been scheduled for October, but a new date in mid-

November was being sought. 
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4.   Exclusion of the Press and Public 
 

 Resolved: That the press and public be excluded from the meeting during 
consideration of the following items of business on the grounds that there would 
be a likely disclosure of exempt information as defined in the appropriate 
paragraph of Part 1 of Schedule 12A to the Local Government Act, 1972, 
indicated against the heading to the item. It was considered that in all the 
circumstances the public interest in maintaining the exemption outweighed the 
public interest in disclosing the information 
 

 
5.   Growth Deal - Unallocated Funding Recommendations 

 
 The committee received a presentation from Graeme Collinge from Genecon, 

setting out the detail of the appraisal of each of the business cases. The 
committee first considered the top seven ranked projects which could be fully 
funded. The committee asked questions and discussed each project. The 
following points were raised: 
 
Samlesbury Aerospace Enterprise Zone 
The committee requested that formal legal advice be sought to clarify the position 
around State Aid, to be received by the Programme Manager by mid-October. 
 
Futures Park 
The committee requested that formal legal advice be sought to clarify the position 
around State Aid, to be received by the Programme Manager by mid-October. 
 
Skelmersdale Town Centre 
It was noted that West Lancashire Borough Council and St Modwens need to 
agree a new Development Funding Agreement to deliver the project as St 
Modwens' development rights expire in 2020. The committee requested that the 
impact of the procurement risk be clarified. 
 
South East Blackburn Residential and Health Campus additional highways 
It was noted that this was an extension to the existing Pennine Gateway project, 
and that, due to the resource and timescales necessary to produce a transport 
business case, the extension would be considered under the main business case 
to be submitted in October. 
 
The committee considered the other five projects on the list, which are outside 
the scope of the funding currently available and questions and a discussion took 
place. 
 
The process to deal with the reallocation of the remaining £790,000 of the 
unallocated funding was discussed.  
 
It was agreed that the five projects currently on the list should be reassessed, 
with an increased emphasis on deliverability within the timescales. 
 
It was noted that a change request was expected from an existing project which 
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would release a further £750,000 back into the unallocated pot. 
 
In relation to potential additional funding, the committee were informed of 
developments in the M55 St Annes Link Road project, which at the previous 
Board meeting the committee had agreed to be reviewed. An agreement was 
being developed between Homes England and the developer, which would be 
finalised by November/December 2019. The Committee agreed to support this 
project until then, but if the deal had not been finalised by this time, it was agreed 
to reallocate the £1.980m according to the Growth Deal's reallocation process. 
 
Resolved: that the Growth Deal Management Board  
 

1. Recommend to the Lancashire Enterprise Partnership Board that Growth 
Deal funding approval be given to the following projects subject to the 
conditions as detailed in each of the appraisal summary reports, and the 
finalisation and execution by Lancashire County Council under the 
guidance of the Directors of Corporate Services and Economic 
Development and Planning, of a Grant Funding Agreement and other 
relevant legal documentation as may be necessary to protect the interests 
of the LEP: 

i. Samlesbury Aerospace Enterprise Zone - £6.725m 
ii. Futures Park - £1.530m 
iii. Food and Farming Innovation and Technology - £365,000 
iv. Skelmersdale Town Centre Redevelopment - £2.000m 
v. New STEM Technology Centre - £1.200m 
vi. Darwen East Development Corridor Phase 2 - £1.400m 

 
2. Recommend to the Lancashire Enterprise Partnership that £2.790m be 

allocated to South East Blackburn Residential and Health Campus scheme 
pending the production of a transport business case in October 2019 

 
3. Request that formal legal advice be sought to clarify the position around 

State Aid for Samlesbury Aerospace Enterprise Zone and Futures Park 
projects, to be received by the Programme Manager by mid-October 

 
4. Instruct the Programme Manager to review the reserve list of projects not 

recommended for approval at this stage, listed on page 6 of the report, and 
reassess them with increased weighting on deliverability within the 
timescales 
 

5. Agree that the remaining unallocated £790,000 plus the £750,000 
expected underspend from an existing project should be held until 
November when the revised reserve list will be brought to the Growth Deal 
Management Board for consideration 
 

6. Agree to continue to support the M55 St Annes Link Road scheme until 
December 2019, when there must be certainty around the agreement 
between Homes England and the Developer. If there is no agreement by 
this time, the £1.980m should be considered unallocated and would then 
become subject to the reallocation process 
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6.   Any Other Urgent Business - Quality Corridors:  Additional Funding 
Request, September 2019 - Blackpool 
 

 The committee considered the additional funding request from the existing 
Blackpool Quality Corridors project. The project was delivering successfully to 
spend and timescales, and the additional request was in response to increasing 
demand for capital funds to improve properties in the priority area. 
 
It was agreed that this project should be considered in the next tranche of funding 
decisions. 
 
In order to be fair and transparent, it was agreed that a communication be sent to 
the other existing projects to advise them that there may be further unallocated 
funding available to projects that wish to extend, providing they are deliverable 
before March 2021. 
 
Although it was acknowledged that there would not be time to consider new 
schemes, it was agreed that organisations could be encouraged to develop oven-
ready projects to create a pipeline, should further funding become available to the 
LEP. 
 
Resolved: the Growth Deal Management Board agreed 
 

1. That the Programme Manager progress the Blackpool Quality Corridors 
project application for additional funding with Blackpool Council, and that 
the project be considered in the next tranche of funding decisions 
 

2. Agree that a communication be sent to existing projects to advise them 
that there may be further unallocated funding available to projects that 
wish to extend, providing they are deliverable before March 2021, and that 
organisations could consider developing oven-ready projects to create a 
pipeline, should further funding become available 
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LEP – Sub Committee 

 

LEP - Growth Deal Management Board 

 

Private and Confidential: NO 

 

Date: Wednesday, 13 November 2019 

 

Growth Deal - Social Value Update Report 

 

Appendices A, B and C refer 

 

Report Author: Martin Hill, Skills & Employment Coordinator, Lancashire Skills Hub, 

martin.hill@lancashirelep.co.uk 

 

 

Executive Summary  

 

The purpose of this report is to provide a summary of progress made across the social 

value metrics, since the last report to the Growth Deal Management Board in 

December 2018. 

 

Recommendation 

 

The committee are invited to comment on performance across the social value metrics 

and the attached social value dashboard.  

 

The committee are also invited to comment on the two project level social value case 

studies for Blackpool Tramway Extension and the Engineering Innovation Centre 

prepared at the request of the Growth Deal Management Board in December 2018. 

 

 

1. Background and Advice  

 

1.1 The Growth Deal Management Board are committed to maximising the social 

value benefits of the individual projects that form part of the Growth Deal 

Programme, and the social value benefits across the Growth Deal Programme. 

 

1.2 In order to realise the commitment, a Social Value toolkit for applicants was 

developed, articulating the LEP's expectations in relation to social value which 

align with the Lancashire Skills and Employment Strategic Framework and thus 

strategic priorities.   

 

1.3 A process for agreeing indicative outputs and monitoring progress has been 

embedded within the process for business case development, with ongoing 

reporting against outputs on a bi-annual basis.    
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2. Social Value Metrics / Reporting – Update 

 

2.1 As proposed at the Growth Deal Management Board in December 2018, the 

Skills and Employment Hub reviewed the social value metrics in place across 

LEP projects to align them with the National Framework, The National Themes 

Outcomes and Measures (TOMs). 

 

2.2 The principal benefits of this approach is to provide a consistent approach to 

measuring and reporting social value across the LEP's portfolio of projects and 

programmes. 

 
2.3 The attached dashboard has been developed to highlight key metrics and 

cumulative performance to-date – see Appendix A.  It is intended that the metrics 
be updated on a regular basis and be used to publicise the integration of social 
value in the Lancashire Growth Deal programme through various channels e.g. 
website and social media.  The committee are asked to comment on the updated 
dashboard. 
 

 
3. Key Performance Indicators to end of March 2019  
 
The tables below sets out the cumulative performance, as measured across a range 
of thematic social value metrics across the Growth Deal Programme to the end of 
March 2019. 
 
3.1 Of the 34 projects which are currently live within the Growth Deal programme: 

 

 29 projects have returned their completed social value reporting template 
 3 projects are 'forecasting' social value activity 
 26 projects are reporting 'actual' social value activity 
 5 projects are of a size/nature unsuited to delivery of social value outputs 

 
3.2 In addition to the outputs delivered to date, the tables outlined below also apply 
the National TOMs methodology to provide an indicative social value for each metric.  
 
Future Workforce 

Metric To date Indicative 
Social Value 

Hours volunteered to support learning and education through 
curriculum links, careers and STEM activity. 

524 £72,089.92
  

Number of work experience placements for 15-18 year olds at 
Lancashire schools and colleges 

207 £30,832.65
  

Number of undergraduate project placements offered to Lancashire's 
Universities. 

101 £15,043.95 

Number of graduate internships for graduates living in Lancashire 22 £19,661.40
  

 
Inclusive Workforce 

Metric To date Indicative 
Social Value 
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Number of local people (FTE) employed on contract through 
construction phase activity (limited project level data available) 

330 £9,490,140 

Number of work placements or trails offered to unemployed 
Lancashire residents. 

87 £51,834
  

Working days committed from business volunteers to mentor NEET 
('not in education, employment or training') young people (16-18 year 
olds). 

21 £13,859
  

Number of employment opportunities offered to Lancashire residents 
that are unemployed or at a disadvantage. 

45 £677,652.75 

 

Skilled and Productive Workforce 
Metric To date Indicative 

Social Value 

Number of apprenticeships (16-18 year old and Adults). 601 £5,525,353.60
  

Commitment to workforce planning and investment in training of 
employees. 

1008  £248,361.12 

 

Investment in leadership skills 212 £1,358,101.68 
  

 

Community Benefits 
Metric To date Indicative 

Social Value 

Community based projects driven by the local communities in which 
the project is based. 

116 £12,017.60 

Procurement of local Lancashire based supply chain through the 
contract (limited project level data available) 

 £8,411,670.95 

Procurement and commissioning of local SMEs and social 
enterprises / third sector organisations (limited project level data 
available) 

 £2,763,315.95 

 
3.2 In conclusion, the Growth Deal programme is delivering in line with profile across 

the suite of social value metrics. Using the National TOM's methodology, the 
total Social Value generated through the delivery of the project currently stands 
at £25,984,286.81 which represents a substantial increase from the figure of 
£5,510,861 reported for 2017/18.  

 

3.3 As outlined in the report to the Growth Deal Management Board in December 
2018 these figures did not, in the main include data for local labour, local supply 
chain spend and SME spend. These increases in social value delivered through 
the Growth Deal programme are attributable largely to improved monitoring and 
reporting in the delivery of outputs and activity. 

 

4. Social Value Case Studies 
 

4.1 As requested at the Growth Deal Management Board in December 2018 two 
case studies have been developed to highlight the added social value delivered 
through the Blackpool Tramway Extension project and the Engineering 
Innovation Centre at UCLan (Appendices B and C respectively). Further case 
studies will be developed for Growth Deal 'Exemplar' projects as they near 
completion.  
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List of Background Papers 

 

Paper Date Contact/Tel 

 

None 

  

 

Reason for inclusion in Part II, if appropriate  

 

none 
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lancashirelep.co.uk Reflects performance up to 31st March 2019 

524 417 

£2.8m 1,220 

45 601 

Appendix A
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BLACKPOOL TRAMWAY EXTENSION 

SOCIAL VALUE CASE STUDY 

March 2019 

Appendix B
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1. BLACKPOOL TRAMWAY EXTENSION 

1.1 Project Summary 

The extension of the tramway from North 

Pier to Blackpool North railway station 

forms part of major regeneration plans for 

the town centre, with work scheduled to 

begin in 2018. The proposals will re-

establish the link to North station, which 

ceased operation in 1936, and will provide 

direct services to the north and south of 

the town. 

The £22m extension was made possible 

through a £16.4m grant by the Lancashire Enterprise Partnership’s Growth Fund, with 

additional funding being contributed by Blackpool. 

The cost of the extension also includes two brand-new Flexity2 trams to run on the tramway 

to cope with the extra passenger demand. 

The extension will form part of a larger regeneration project at Blackpool North station, 

which will include: 

 A new tramway terminal 

 A 4 star Holiday Inn 

 Office and retail units to let. 

The additional services to and from North Station will also provide additional capacity and 

an increased frequency of service in the busy seafront area of the tramway network 

1.2 Key Business Benefits of the Extension Scheme 

Linking the train station and the tramway allows seamless travel for visitors and commuters, 

making journeys easier and more accessible, in turn helping businesses and supporting 

more jobs.  

GROWTH DEAL SOCIAL VALUE CASE STUDY 
 

Project Blackpool Tramway Extension 
Capex £22.835m 
Growth Deal Funding £16.4m 
Project Commencement April 2018 
Project Completion July 2019 
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The expansion will change the landscape of the gateway into Blackpool, improving 

accessibility to jobs and services while at the same time putting more local people into work 

and creating even better economic conditions to attract business investment. 

1.3 Construction Phase Social Value 

In addition to the positive economic and environmental impact that the project will have on 

completion through boosting GVA and reducing transport’s emissions of CO2 and other 

greenhouse gases, the project has also delivered substantial socio-economic and community 

benefits throughout the construction phase.   

John Sisk and Son, a member of the SISK Group, a family owned 

business with over 150 years of experience in the sector, were 

appointed main contractors on the project.  

Sisk are committed to protecting the welfare of future generations 

which is reflected in their approach to sustainability by bringing 

environmental, social and economic benefits to their clients and the wider community 

1.4 Key Achievements 

Working with a supply chain that shared Sisk's values and commitments, the project has 

secured a strong, reliable and measurable commitment to Social Value that covers a range 

of thematic areas including an 'Inclusive Workforce', 'Future Workforce', a 'Skilled and 

Productive Workforce' and 'Community Benefits'.  

The key outcomes of the project have been analysed using the National Social Value 

framework Themes Outcomes and Measures (TOM's) to measure the social value delivered 

and attribute a financial value using HM Treasury's Green Book unit costs and proxy values.  

The key achievements Sisk and their supply chain partners have delivered to date are as 

follows;  

 82% local labour utilisation by main contractor Sisk with a social value of £572,500 

 2 Employment opportunities positions (Full Time Equivalent) provided for previously 

unemployed residents as a direct result of being contract with a social value of 

£29,403 

 208 weeks of apprenticeships on the contract at Level 2,3 or 4+ with a social value of 

£34,952 

 12 weeks of work graduate internship placements with a social value of £1,727 

 15 Local SME's provided with supply chain opportunities on the project  

 £18,000 donated or contributed to local community projects 

 66 hours volunteered to support employability skills, STEM activity and site visits for 

local schools and colleges with a social value of £2,868. 

To date the Blackpool Tramway Extension project has delivered a total of £666,591 of added 

Social Value during the construction phase of the project.  
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2. SOCIAL VALUE HIGHLIGHTS 
 

2.1 Future Workforce 

School Engagement 

The project has delivered a range of activities designed to inspire the next generation of 

construction professionals and promote STEM careers to young people in the area including 

the Building Futures programme at Blackpool 6th Form College in September 2018. 

The site has also engaged with local schools to educate children on site safety, encourage 

them to create pictures and designs to show on site hoardings, and become involved in the 

project. 

Engaging with Young People and Unemployed 

Residents 

Sisk, the main contractor on the project, engaged 

with local project called Streetlife, an organisation 

which assists vulnerable young people in 

Blackpool.  

Streetlife provide a number of services for young 

homeless people including an emergency shelter, 

drop-in sessions and life skills sessions. 

In addition to organising food collections Sisk organised a site visit for 6 young people from 

Streetlife who were interested in a career in the construction sector.  

Graduate Internships 

The site team at Sisk have welcomed a total of two young people on internship and just 

starting out in their careers. The placements were so successful they were both extended 

beyond the initial 6 weeks period.  

2.2 Inclusive Workforce 

Local Employment 

Over the duration of the construction period the project provided employment 

opportunities for 25 FTE employees. Local labour accounted for 82% of the workforce with 

the main contractor Sisk.  In addition Steconfer, a specialist global railway construction 

company, provided employment opportunities for a total of 5 local residents representing 

38% of their site based workforce despite being a Portuguese based business. 

Opportunities for Unemployed Residents 

Young People from Streetlife on a site visit with Sisk 
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Sisk worked in partnership with Chance to Shine, a not-for profit recruitment company, 

which helps companies meet their short term staffing 

requirements while helping those who are long-term 

unemployed get back into work. Sisk were able to 

recruit two local people through the Chance to Shine 

Scheme.   

2.3 Skilled And Productive Workforce 

Apprenticeship Opportunities 

In addition to the graduate internship opportunities, the 

project supported a total of 4 apprenticeship 

opportunities for young people from the area. These 

positions were provided for Trainee Quantity Surveyors 

and Trainee Forepersons. 

 

 

Workforce Development 

The civil engineering contractor is fully committed to workforce development and has an 

established leadership and management programme in place for staff. In addition the 

company hold Equality and Diversity Workshops to provide a clear understanding of key 

equality and diversity issues and their impact on the project. 

2.4 Community Benefits 

Local Procurement 

Held a number of meet the buyer events at the start of the project to provide opportunities 

for local SME’s to be involved in the project. 

This approach has been particularly successful with a total of 15 local firms engaged on the 

project for various work packages including: plant hire, earthworks, waste disposal, builder's 

merchants, concrete supply and traffic management 

Charity and Community Work 

Sisk teamed up with Aspired Futures based in Blackpool, a 

charitable organisation providing long-term, therapeutic 

services for the most 'hard to reach' vulnerable children. 

This partnership has seen Sisk support the charity in a 

number of ways including: 

Spencer Guy, Apprentice Quantity 
Surveyor, Sisk 
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 Providing a member of staff to work in the Kitchens 

to peel and prepare vegetables for the Charity’s 

Christmas Dinner 

 Donated two pallets of wooden toys made by Sisk’s 

Dublin based Training Academy and presented them 

to Aspired Futures for Christmas. 

The project has encouraged employees and supply 

partners to take part in Blackpool’s volunteer scheme 

and other community group initiatives including: 

 Collecting food for the Streetlife Food Bank.  Five food 

boxes have been donated from the site team to date with 

further collections and donations on a monthly basis.  

 Carried out cleaning of gardens and paved areas. 

Community Projects 

Sisk are currently working with Headstart Blackpool on a National 

Lottery funded project called the 'The Resilience Pathway'. The 

project which enabled children and young people to co-produce the 

42 designs and wording etched onto stone flags to create a 

permanent art installation for the town in the form of a linear 

'Resilience Pathway' from the new tram station to the promenade.   

The aim is to create a walking route depicting resilient moves and 

the machine etched stone flags are being installed by Sisk within the 

paving scheme as part of the Blackpool Tramway extension. 

Emergency Assistance 

In August 2018, a machine driver for one of Sisk's subcontractors, Alf McClelland, along with 

two other team members went to the aid of a driver in a road traffic accident outside the 

Sisk compound who had suffered a heart attack at the wheel of his car.  After performing 

CPR on the man, a heartbeat was gained and when the paramedics arrived they confirmed 

that Alf had indeed saved the man’s life. 

Awards 

Sisk’s Team on the Blackpool Tramway Extension project won an award within the Sisk 

Organisation for the Social Value work they are doing in Blackpool and the Community.  The 

award was a cheque for £250.00 which Sisk’s Project Manager has donated to Aspired 

Futures.  

Wooden Toys made at Sisk's Training 
Academy and donated to Aspired Futures 

One of the 42 'Resilience 
Pathway' flag stone designs 
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3. Blackpool Tramway  

Extension Social Value 

Infographics 
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4. Lancashire Skills and Employment Framework Social Value Metrics 

LANCASHIRE SKILLS & EMPLOYMENT FRAMEWORK 

Project Blackpool Tramway Extension 

Capex  £22.84M (of which £16.40M Growth Deal  funding) 

THEMATIC AREA KPI NO Metric Indicator Measure 

Proxy £  
(per 

output) 
To 
date Social Value 

FUTURE 
WORKFORCE 

1 

Working hours committed from business 
volunteers to support careers education and 
information and/or curriculum development in 
schools and colleges in Lancashire per year. 

No. of hours dedicated to support young people into work (e.g. CV 
advice, mock interviews, careers guidance) - (under 24 y.o.) 

no. hrs*no. 
attendees 

£94.28 24 £2,262.72 

Local school and college visits e.g. delivering careers talks, 
curriculum support, literacy support, safety talks (No. hours, 
includes preparation time)  

no. staff 
hours 

£14.43 42 £606.06 

2 

Number of work experience placements for 15-
18 year olds per year (based on a placement 
being one week) at Lancashire schools and 
colleges 

No. of weeks spent on meaningful work placements or pre-
employment course; 1-6 weeks student placements (unpaid) 

no.weeks £143.94 0 £0.00 

3 
Number of undergraduate project placements 
per year offered to Lancashire's Universities. Meaningful work placements that pay Minimum or National Living 

wage according to eligibility - 6 weeks or more (internships) 
no.weeks 

£143.95 0 £0.00 

4 
Number of graduate internships per year for 
graduates living in Lancashire 

£143.95 12 £1,727.40 

    
         

INCLUSIVE 
WORKFORCE  

5 

Number of employment opportunities offered to 
Lancashire residents that are unemployed or at a 
disadvantage e.g. ex-offenders. 

No. of local people (FTE) employed on contract  no. people 
FTE 

£22,900.00 25 £572,500.00 

% of local people employed on contract (FTE) % % 82%   

No. of employees (FTE) taken on who are long term unemployed 
(unemployed for a year or longer) 

no. people 
FTE 

£14,701.56 2 £29,403.12 

No. of employees (FTE) taken on who are not in employment, 
education, or training (NEETs)   

no. people 
FTE 

£12,442.91 0 £0.00 

No. of employees (FTE) taken on who are rehabilitating young 
offenders (18-24 y.o.) 

no. people 
FTE 

£14,701.56 0 £0.00 

No. of jobs (FTE) created for people with disabilities  
no. people 
FTE 

£12,769.68   £0.00 

6 
Number of work placements or trails offered to 
unemployed Lancashire residents. 

No of placement weeks no.weeks   0   
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7 
Working days committed from business 
volunteers to mentor NEET ('not in education, 
employment or training') people. 

No. of hours dedicated to supporting unemployed people into 
work by providing career mentoring, including mock interviews, 
CV advice, and careers guidance 

no. hrs*no. 
attendees 

£94.28   £0.00 

   
 

         

SKILLED AND    
PRODUCTIVE   
WORKFORCE 

8 

Number of apprenticeships (16-18 year old and 
Adults). 

No. of apprenticeships on the contract that have either been 
completed during the year, or that will be supported by the 
organisation to completion in the following years - Level 2,3, or 4+ 

no.weeks £168.04 208 £34,952.32 

9 
Commitment to workforce planning and 
investment in training of employees. 

No. of training opportunities on contract (BTEC, City & Guilds, 
NVQ, HNC) that have either been completed during the year, or 
that will be supported by the organisation to completion in the 
following years - Level 2,3, or 4+ 

no.weeks £235.75 26 £6,129.50 

10 

Investment in leadership skills 

   
 

         

COMMUNITY 
BENEFITS 

11 
Community based projects driven by the local 
communities in which the project is based. 

Donations or in-kind contributions to local community projects (£ 
& materials) 

£ value £1.00 18000 £18,000.00 

No hours volunteering time provided to support local community 
projects  

no. staff 
volunteering 
hours 

£14.43 70 £1,010.10 

        

   Total Social Value Generated £666,591.22 
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1. THE ENGINEERING INNOVAVTION CENTRE 

1.1 Project Summary 

The Engineering Innovation Centre 

(EIC) will on completion deliver state of 

the art engineering facilities 

integrating research, teaching and 

innovative industry engagement, 

equipped to the highest quality, on the 

Preston campus. Its aim is to exploit 

the location of the University at the 

centre of one of the most intense 

engineering and manufacturing areas in the UK and establish UCLan as a leader in 

engineering innovation. Through its links with other centres of excellence, the EIC will 

support the integration of both existing and planned advanced engineering and 

manufacturing assets in Lancashire, strengthening and promoting smart specialisation in the 

sector. 

The EIC will be UCLan’s new state of the art purpose-built engineering facility catering for 

increased volumes and more innovative undergraduate, postgraduate and postdoctoral 

teaching and research alongside a significant programme of industry support, engagement 

and innovation activities. This programme will be targeted at the manufacturing and 

technology supply chain focusing on the introduction of advanced materials, new 

technologies and new products and processes linked to UK research and development. 

The EIC is first of a series of investments that will be made by the University to extend its 

engineering activities and reach across the County and the North West and establish a 

leading centre for engineering excellence in Lancashire. The proposal builds on existing 

expertise and working relationships with industry and steps are already being taken to build 

expertise and capacity in both teaching and research to ensure that the facilities are in high 

demand from the point of completion.  

 

 

 

GROWTH DEAL SOCIAL VALUE CASE STUDY 
 

Project Engineering Innovation Centre 
Capex £31.65M  
Growth Deal Funding £10.50M 
Project Commencement June 2017 
Project Completion July 2019 
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1.2 Key Business Benefits of the Extension Scheme 

On completion the EIC will create spaces for teaching, research and knowledge exchange 

and occupy approximately 6,975m2 including workshop facilities, laboratories, test facilities, 

and technology demonstration areas. Specifically, it will comprise: 

• Higher levels of teaching provision – providing teaching space for 20 additional academics 

across a variety of engineering disciplines, to cater for almost 1,500 undergraduates. 

• Specialist engineering equipment spaces 

• A forum, or hub space to encourage interdisciplinary working and public engagement 

• Industry engagement spaces for work with commercial partners 

• A corporate suite including the boardroom 

• Administrative and hot desking and touch down spaces for visiting researchers and 

companies 

• Social and breakout spaces to encourage chance meetings 

1.3 Construction Phase Social Value 

In addition to providing state of the art facilities, the EIC will creates jobs through the 

expansion of the faculty and delivery of revenue programmes, additional student 

expenditure in the local economy and the business support delivered plus a GVA uplift 

associated with additional highly skilled graduates entering the Lancashire workforce.   

The project has already successfully delivered substantial socio-economic and community 

benefits throughout the construction phase.   

BAM, who were appointed the main contractor on the 

project, have a long track record of successfully delivering 

education projects. Through their 'Enhancing Lives' 

programme BAM have demonstrated a firm commitment to embedding social value within 

its day to day operations and across its projects. 

1.4 Key Achievements 

The project has successfully secured a strong, reliable and measurable commitment to 

Social Value that covers a range of thematic areas including an 'Inclusive Workforce', 'Future 

Workforce', a 'Skilled and Productive Workforce' and 'Community Benefits'.  

The key outcomes of the project have been analysed using the National Social Value 

framework Themes Outcomes and Measures (TOM's) to measure the social value delivered 

and attribute a financial value using HM Treasury's Green Book unit costs and proxy values.  

The key achievements BAM and their supply chain partners have delivered to date are as 

follows;  

 29% local labour utilisation on the construction phase of the project to date 
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 82 Employment opportunities (Full Time Equivalent) provided for local residents as a 

direct result of contract award with a social value of £2,265,889.00 

 420 weeks of apprenticeships on the contract at Level 2,3 or 4+ with a social value of 

£70,576.00 

 15 weeks of graduate internship placements with a social value of £2,159.00 

 12 weeks of work placements for unemployed residents 

 One person recruited from HMP Kirkham via Recycling Lives following on from a paid 

placement 

 A total of £3,493,249.95 was spent with local Lancashire based businesses 

 Of which £2,296,644.95 was spent with local SME's 

 142 hours volunteered to support employability skills, STEM activity and site visits 

for local schools and colleges with a social value of £2,216.00 

To date the Engineering & Innovation Centre has delivered a total of £5,864,644.00 of added 

social value during the construction phase of the project.  

2. SOCIAL VALUE HIGHLIGHTS 
 

2.1 Future Workforce 

School Engagement 

The project has engaged in a number of activities designed to provide and insight into the 

sector and promote STEM to local schools and colleges including: 

 Lancashire Science Festival 2018: BAM Construction supported the 3 day event at 

the university by providing an interactive BIM stall 

to demonstrate how technology is advancing design 

and construction through the use of 3D models, 

drones and more. The event, which attracted 

around 1500 young people from across the county 

was supported by volunteers from BAM's Metro 

Office, the UCLan EIC and Lancaster University Health Innovation Centre site teams. 

 

 BAM provided a total of 10 site visits to local school, college and university students.  

The visits were designed to inspire young people to choose construction and allow 

HE students access to a specific part of the build which will enhance their 

understanding of the built environment. These included: 

o Assembly for children at the local primary school have expressed an interest 

in what is happening on campus.  

o Design workshops and site visits for Architecture Foundation students 

o Open Doors site visits   

o Site visits for Construction Students 

o Site visits for Civil Engineering Students 
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 UCLan Careers Fair: Both BAM and AECOM attended the careers fair on 7th 

November 2017 to give advice to students wanting a career in construction or 

project management. They provided advice on CV’s, skills they need for the industry 

and where to find work experience. 

Student Engagement 

A number of activities have been delivered on the project to provide students with first-

hand experience of working on a live project and applying what they have studied in the 

workplace including: 

 Piling design: Masters' students in Engineering were challenged to design the piles 

for the foundation of the EIC. They were given the footprint of the building and 

several different options to use. Once these were completed and marked the 

students engaged with the project manager to find out what piling design and 

process had been used and why. 

 

 Environmental Impact Study: Parkinson 

Building Contractors worked closely with the 

Geography academic team to provide a 

project opportunity for students undertaking 

an Environmental course. The students, 

studying the impact of noise, worked closely 

with staff from Parkinson to monitor noise 

levels at the site and measure the impact of 

that noise in the local area. The students then analysed the recordings and use them 

in their coursework for the first semester. 

 

 Pavilion Design Competition: Foundation Architecture students were set a challenge 

of designing a pavilion for the New Square at the EIC. After designing the pavilions 

the students built scale models to be exhibited in the final semester. The students 

benefitted from advice on drawings and design features from several architects 

during the design process. At the end of the module the students pitched their 

designs to the architects, Hawkins Brown, during a ‘dragon’s den’ style session, with 

the winner receiving a work placement at the architect’s Manchester office during 

the summer. 

Graduate Internships 

BAM provided two summer internships to UCLan undergraduates during 2018. The two 

students from who were undertaking built environment courses at the university were 

selected by a panel after interviews. After which the successful students were provided with 

2 month paid placements working on the EIC project.  
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2.2 Inclusive Workforce 

Local Employment 

Over the duration of the construction period the project has provided employment 

opportunities for 82 FTE employees from the Preston areas alone and 259 from the wider 

Lancashire area. Local labour has accounted for 29% of the total labour utilisation to date. 

Opportunities for Ex-Offenders 

BAM worked in partnership with Recycling 

Lives, a unique business model- using 

commercial operations in recycling and waste 

management to support and sustain charity 

programmes for offender rehabilitation, 

residential support and food redistribution to 

deliver social value through the project. Through engaging with Recycling Lives the project 

was able to provide a job for a site operative recruited from HMP Kirkham following a 

successful work placement. 

2.3 Skilled And Productive Workforce 

Apprenticeship Opportunities 

In addition to the providing graduate internship opportunities, the 

project has generated over 400 apprenticeship weeks and provided 

opportunities for 10 apprentices and 8 trainees working on the 

construction of the EIC.  

 

Workforce Development 

BAM have encouraged all involved in the project to provide and share training to upskill the 

existing and new workforce.  A total of 55 training weeks have been delivered on the project 

to date including CSCS support for new entrants, First Aid, SSSTS, Behavioural Safety, 

Management and Leadership as well as Technical training. 

2.4 Community Benefits 

Local Procurement 

Local supply chain event   

Companies were invited to learn more about the type and timing of specific opportunities 

on the project, to get a better understanding of how to meet the required standards and get 

onto the Procurement Excellence Programme. BAM have also actively promoted an open-

door policy for local companies looking to secure supply chain and subcontract 

opportunities on the project. This approach has been particularly successful with a total of 
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£3,493,249.95 spent with local Lancashire based businesses to date, of which £2,296,644.95 

was spent with local SME's. 

Charity and Community Work 

Woodland Trust Tree Planting: BAM will 

be working in partnership with the 

Woodland Trust to supply trees be 

planted and create green spaces to offset 

the amounting of building happening on campus. The project team will look to engage with 

local community groups and children to involve them in the tree planting over the coming 

year. 
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3. UCLan Engineering Innovation Centre Social Value Infographics 
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Lancashire Skills and Employment Framework Social Value Metrics 

LANCASHIRE SKILLS & EMPLOYMENT FRAMEWORK  

Project Engineering & Innovation Centre (UCLAN) 

Capex £31.65M (of which £10.50M Growth Deal funding) 

THEMATIC AREA KPI NO Metric Indicator Measure 

Proxy £  
(per 

output) To date Social Value 

FUTURE 
WORKFORCE 

1 

Working hours committed from business 
volunteers to support careers education and 
information and/or curriculum development in 
schools and colleges in Lancashire per year. 

No. of hours dedicated to support young people into work (e.g. 
CV advice, mock interviews, careers guidance) - (under 24 y.o.) 

no. hrs*no. 
attendees 

£94.28 2 £188.56 

Local school and college visits e.g. delivering careers talks, 
curriculum support, literacy support, safety talks (No. hours, 
includes preparation time)  

no. staff 
hours 

£14.43 140.5 £2,027.42 

2 
Number of work experience placements for 15-18 
year olds per year (based on a placement being 
one week) at Lancashire schools and colleges 

No. of weeks spent on meaningful work placements or pre-
employment course; 1-6 weeks student placements (unpaid) 

no.weeks £143.94 3 £431.82 

3 
Number of undergraduate project placements per 
year offered to Lancashire's Universities. Meaningful work placements that pay Minimum or National 

Living wage according to eligibility - 6 weeks or more 
(internships) 

no.weeks 

£143.95 15 £2,159.25 

4 
Number of graduate internships per year for 
graduates living in Lancashire 

£143.95   £0.00 

    
         

INCLUSIVE 
WORKFORCE  

5 

Number of employment opportunities offered to 
Lancashire residents that are unemployed or at a 
disadvantage e.g. ex-offenders. 

No. of local people (FTE) employed on contract  no. people 
FTE 

£27,632.80 82 £2,265,889.60 

% of local people employed on contract (FTE) % % 29%   

No. of employees (FTE) taken on who are long term 
unemployed (unemployed for a year or longer) 

no. people 
FTE 

£14,701.56   £0.00 

No. of employees (FTE) taken on who are not in employment, 
education, or training (NEETs)   

no. people 
FTE 

£12,442.91   £0.00 

No. of employees (FTE) taken on who are rehabilitating young 
offenders (18-24 y.o.) 

no. people 
FTE 

£14,701.56 1 £14,701.56 

No. of jobs (FTE) created for people with disabilities  
no. people 
FTE 

£12,769.68   £0.00 

6 
Number of work placements or trails offered to 
unemployed Lancashire residents. 

No of placement weeks no.weeks £143.95 12 £1,727.40 

7 
Working days committed from business volunteers 
to mentor NEET ('not in education, employment or 
training') people. 

No. of hours dedicated to supporting unemployed people into 
work by providing career mentoring, including mock interviews, 
CV advice, and careers guidance 

no. hrs*no. 
attendees 

£94.28   £0.00 
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SKILLED AND    
PRODUCTIVE   
WORKFORCE 

8 

Number of apprenticeships (16-18 year old and 
Adults). 

No. of apprenticeships on the contract that have either been 
completed during the year, or that will be supported by the 
organisation to completion in the following years - Level 2,3, or 
4+ 

no.weeks £168.04 420 £70,576.80 

9 
Commitment to workforce planning and 
investment in training of employees. 

No. of training opportunities on contract (BTEC, City & Guilds, 
NVQ, HNC) that have either been completed during the year, or 
that will be supported by the organisation to completion in the 
following years - Level 2,3, or 4+ 

no.weeks £235.75 55 £12,966.25 

10 

Investment in leadership skills 

   
 

         

COMMUNITY 
BENEFITS 

11 
Community based projects driven by the local 
communities in which the project is based. 

Donations or in-kind contributions to local community projects 
(£ & materials) 

£ value £1.00   £0.00 

No hours volunteering time provided to support local 
community projects  

no. staff 
volunteering 
hours 

£14.43 8 £115.44 

12 
Procurement and commissioning of local SMEs 
and social enterprises / third sector organisations 

Total amount (£) spent in LOCAL supply chain through the 
contract.  

£ 

£1.00 3,493,250 £3,493,249.95 

Total amount (£) spent through contract with LOCAL SMEs  £ £1.00 2,296,645 £2,296,644.95 

        

   Total Social Value Generated £5,864,034.04 
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LEP – Sub Committee 

 

LEP - Growth Deal Management Board 

 

Private and Confidential: No 

 

Date: Wednesday, 13 November 2019 

 

Growth Deal Communications Update 

Appendices 'A' and 'B' refer 
 

Report Author: Martine Winder, Economic Policy and Communications Manager Tel: 

01772 538791, martine.winder@lancashirelep.co.uk 

 

 

Executive Summary 

 

The Growth Deal Management Board is asked to receive the Growth Deal 
Communications Report covering the period December 2018 to August 2019. 
Communications, Public Relations activity and media coverage relating to 
Lancashire's Growth Deal Programme can be found at Appendices A and B to this 
report. 
 
Recommendation 
 
The Growth Deal Management Board is asked to note the contents of this report. 
 

 
Background and Advice  

 
The report has been prepared by SKV Communications, who are the commissioned 
consultants currently responsible for delivering the Lancashire Enterprise 
Partnership's strategic communications activity which includes managing the 
communication of the Growth Deal Programme.  
 
As Growth Deal Management Board will be aware, a condition of receiving Growth 
Deal funding is for partners to adhere to the Growth Deal Communication Protocol 
which is place to ensure the key messages of Lancashire's £320m Growth Deal 
Programme are proactively and effectively communicated.  The report prepared by 
SKV identifies an inconsistency of approach amongst Growth Deal recipients in the 
application of the communication protocol.  As part of the periodic performance 
conversations with Government, there is a requirement for the Lancashire Enterprise 
Partnership to ensure it actively promotes its and investment activities, as well as the 
Government's Northern Powerhouse initiative.  As a result, the management of Growth 
Deal communications will be reviewed as part of a wider review of the Lancashire 
Enterprise Partnership's strategic communications activity over the coming months.  
 
Appendix A - Communications & Public Relations Activity 
Appendix B - Media Coverage 
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List of Background Papers 

 

Paper Date Contact/Tel 

 

none 

  

 

Reason for inclusion in Part II, if appropriate  

 

none 
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   Appendix A 

 

 

Growth Deal External Communications and PR Report, 

Dec 2018 to August 2019 

 

 

Overview of Growth Deal Communications activity 

 

Since our last report, in November 2018, SKV has tracked 38 relevant pieces of 

media coverage which mentioned the Growth Deal in some way.  

 

The vast majority are reports covering specific Growth Deal projects and most 

explicitly namecheck the Growth Deal or more generally refer to LEP support, with 

many detailing the amount of funding provided.  

 

There are also four or five articles included which are not about specific projects but 

feature references to the Growth Deal in some way. These are discussed at more 

length below.  

 

Most local partners continue to reference the Growth Deal in their communications, 

generally in the body of their press releases or in the notes to editors, but most do 

not go so far as to approach SKV to arrange an LEP quote for inclusion in press 

material.   

 

Around half of these references are then used by media in their subsequent 

coverage.  

 

SKV has attempted to contact all Growth Deal project sponsors to ask for feedback 

on their PR work during the reporting period and their further plans, but we have 

either been unable to make contact with, or have failed to elicit a response from, 

project sponsors at Blackburn Council, Blackpool and Fylde College or Cumbria 

University.  

 

Specific communications activity relating to projects 

 

Releasing Growth Potential 

 

Preston-Western Distributor (PWD)  

 

This high-profile project, which received £58m in Growth Deal funding, has been the 

subject of much press interest during the reporting period.  

 

SKV has seen approximately 15 items of media coverage in regional, local and trade 

media, much of this in the Lancashire Evening Post, but other outlets such as 

Lancashire Business View and www.lancslive.co.uk have also covered the story.   

 

Much of the coverage focused on the Government decision, in April 2019, to  
goahead with the project but media were also interested in all aspects of the PWD 
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story, from the possibility of a legal challenge being launched to details of its 
timetable and cost.  
 
Several of the articles carried Growth Deal references.  
 
Pennine Gateways Blackburn and Darwen 
 

SKV has identified two media reports on the Pennine Gateways projects, of which 

one referenced £8.89m of Growth Deal support for the project.  

 
Renewal of Blackpool 
 

Blackpool - town centre quality corridors/Blackpool Tramway Extension 
 

Developments relating to these projects were regularly covered by the Blackpool 

Gazette, both in a positive and negative light. 

 

The ‘Resilience Pathway’, grants for facelifts for shops and the modernisation of 

Edward Street were welcomed but the paper also carried negative reports about the 

costs of tree planting and features about the impact of regeneration plans on 

Houndshill Shopping Centre.  

 

These articles normally mentioned Growth Deal support but did not use quotes from 

LEP spokespeople.  
 

Blackpool 21st Century Conference Centre And Hotel  

 

The Blackpool Gazette reported positively about the appointment of Sir Andrew 

Parmley to lead an ambassador programme for the resort.  

 

The article outlined the new investment and development taking place in Blackpool, 

noting that the new conference and exhibition centre had been funded by the LEP’s 

Growth Deal.  
 

AMuseum 
 

There was a drip-feed of media reports on aspects of the museum project in outlets 

such as the Blackpool Gazette and BBC online during the reporting period, covering 

topics such as the announcement of plans for the museum and an award of 

Government funding.  

 

But news of a major grant from the Heritage Fund, which was the final piece of the 

statutory funding needed to get the museum off the ground, attracted most media 

interest.  

 

A joint press announcement by Blackpool Council in conjunction with the Heritage 

Fund on 24 April was covered by the Guardian, LancsLive, The Architect’s Journal, 

Museums Association, First News and Church Times. 

 

Page 42



    

    

Blackpool Council referred to Growth Deal support in this press release. The 

message was picked up in two of the Blackpool Gazette articles.  

 

Funding for housing improvements in Blackpool 

 

Growth Deal funding of £27m was highlighted in the Blackpool Gazette’s coverage of 

this story.  

 

Growing the Local Skills and Business Base  

 

Northlight 

 

SKV worked to ensure the LEP and Growth Deal were featured in press reports of  

the opening of Leisure Box, part of the Northlight project, which the then PM,  

Theresa May, visited in April this year.  

 

Organisers Burnley FC did not inform us of the event in advance and we were  

unable to reach organisers to discuss and ensure the involvement of the LEP in  

media activity.  

 

So SKV used its strong relationships with local journalists to insert a quote agreed by  

Graham Cowley into three articles in local and regional media at the last  

minute.  

 

As a result, the Lancashire Evening Post, Burnley Express and Pendle Today all  

included Graham’s quote, which highlighted the nearly £6m in Growth Deal funding  

allocated to support Northlight.  

 

In a separate piece of work, the relocation of Lancashire Adult Learning’s 

administrative centre from Chorley to Northlight was promoted with a public event  

highlighting the employment and educational opportunities available there.  

 

The story was featured in Leader Times Newspapers, Lancashire Business View 

and the Burnley Express but there were no Growth Deal mentions.  

 

Innovation and Manufacturing Excellence 

 

UCLan Engineering Innovation Centre (EIC) 

 

UCLan’s press office regularly released news on milestones relating to the flagship 

EIC project throughout the year, with stories covering topics such as the release of 

drone images of the site and time lapse photos of construction. 

 

This resulted in frequent, high-quality and positive coverage in regional and local 

media. SKV has monitored at least ten articles in outlets such as Place Northwest, 

the Lancashire Evening Post and the North West business Insider.  
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All media work by UCLan included key messages about the EIC’s place within the 

Lancashire’s Strategic Economic Plan and the £10.5n funding support provided by 

the LEP’s Growth Deal. These messages were reflected in the majority of the 

resulting media coverage.  

 

Lancaster Health Innovation Campus (HIC)  

 

There were more than 20 pieces of coverage relating to the £41m HIC – for which 

£17m in Growth Deal funding has been approved - on topics such as the burying of a 

time capsule at the site, an update on the progress of construction and the visit of 

LCC Chief Executive Angie Ridgwell.  

 

These articles featured in a wide range of media, including regional outlets such as 

BBC Radio Lancashire and the Lancashire Evening Post, local press such as the 

Lancaster Guardian and business press including Bdaily, Lancashire Business View 

and North West Business Insider.  

 

The university also promoted the HIC by sponsoring two business engagement 

events with Lancashire Business View and NW Business Insider, which were 

covered extensively within those publications.  

 

Growth Deal messages were included in communications issued by the university 

and LEP Growth Deal support was mentioned in five subsequent articles.  

 

Burnley Vision Park 
 

Burnley Council included two features on Vision Park in its In Business Burnley 

Magazine. Both of these referred to support from the LEP’s £320m Growth Deal. 

One article also featured a quote from Graham Cowley, highlighting how LEP 

funding was enabling businesses to thrive. 

 

Farm Innovation and Technology Centre, Myerscough College 

 

Myerscough College celebrated its 125th anniversary with a large feature in the  

Lancashire Evening Post, which detailed how the college had developed over the  

years.  

 

There was no reference to the Food and Farming Innovation & Technology  

Centre supported by £3m in Growth Deal funding.  

 

Other PR activity 

 

As part of SKV’s proactive media work, we included Growth Deal messages in our 

press release on Lancashire Aerospace’s visit to the Paris Airshow in July.  

 

These references, which described how UCLan’s EIC and the Advanced 

Manufacturing Research Centre had both been funded by the LEP’s Growth Deal, 
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were included in the Blackpool Gazette and Business Lancashire’s coverage of the 

story.  

 

Other media coverage which included references to the Growth Deal was as follows:  

 

 The appointment of Martin Kelly by Blackburn with Darwen Council 

 The award of a CBE for former LEP chair Edwin Booth 

 A report on the social value created by the Growth Deal, taken from a report 

to the Growth Deal Management Board.  

 

Upcoming media opportunities for Growth Deal-funded projects include: 

 

 Press work about the opening of a new section of the East Lancashire 

Strategic Cycle Network took place in September 

 

 The official opening event for UCLan’s EIC is due on October 18 

 

 A ground-breaking ceremony for the Preston Western Distributor is planned 

for October 24 

 

 Spinning Point project – the completion of Rawtenstall Bus Station is 

expected for end of October 

 

 The residential aspect of the Northlight scheme is due to be launched on 7 

November. Activity is also expected to promote canal moorings in March 2020 

 

 The launch of a long-term publicity campaign about the museum in Blackpool 

is scheduled for this autumn 

 

 Pendle Council is anticipating communication activity around the Lomeshaye 

Industrial Estate Phase 2 in January/February 2020 

 

Jason Grimsley 

SKV Communications 

9 October 
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Growth Deal coverage

December 2018 to August 2019 
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The new Blackamoor link road, including two new traffic light-controlled 
junctions at Roman Road and Blackamoor Road will be followed by the closure 
of the existing junction between the two.

The council hopes it will improve poor air quality at the Blackamoor junction, 
open up the area near the reservoir for job-creating light industrial development 
and for new housing.

The scheme forms the final and largest part of the Pennine Gateways Growth Deal package 
which involves the Furthergate Link Road and road improvements in North Blackburn including 
the Brownhill roundabout upgrade.

The total project cost is estimated at £11.4m, with £8.89m of funding to be drawn down from 
Growth Deal 3 via the Lancashire Enterprise Partnership, with the remaining £2.5m coming 
from the council’s local transport plan fund.
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